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. AN ORDINANCE relating to King County's commute trp
reduction policies; amending Ordinance 10733, Sections 1, 2,
4,5,6, 7, 8, 9, and 10 and Kig County Code 14.60.010,
14.60.020, 14.60.040, 14.60.050, 14.60.060, 14.60.070,

14.60.080, 14.60.090, and 14.60.100.

BE IT ORDAIED BY THE COUNCIL OF KIG COUNTY:7

8 SECTION 1. Ordinance 10733, Section 1, and K.C.C. 14.60.010 are hereby

9 amended to read as follows:

Definitions. The following definitions shall apply in the interpretation and

enforcement of this chapter:

A. "Affected employee" means a full-time employee who begins his or her

13 regular work day at a single work site between 6:00 a.m. and 9:00 a,m. (inclusive) on two

14 or more weekdays.

15 B. "Affected employer" means a public õr private employer that, for twelve

16 ((~)) consecutive months, employs one hundred ((~)) or more affected employees at

17 a single work site who are scheduled to begin their regular work day between 6:00 a.m. and

18 9:00 a.m. (inclusive) on two or more weekdays. The intent is to include any employer that

19 has one hundred ((~)) or more full-time employees on site between 6:00 a.m. and 9:00

20 a.m. (inclusive), even if the individual employees var over time. Construction work sites
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13321 l ",
1 are excluded from this definition when the expected duration of the constrction is less

2 than two years.

3 C. "Alternative mode" means any means of commute transportation other than

4 that in which the single-occupant motor vehicle is the dominant mode, including

5 telecommuting and compressed work weeks if they result in reducing commute trips.

6 D. "Alternative work schedules" mean programs such as compressed work

7 weeks that eliminate work trps for affected employees.

8 E. "Base year" means the period from Januar 1, 1992 through December 31,

9 1992, on which goals for vehicle miles traveled (((VMT))) per ,employee and proportion of

10 single-occupant vehicle (((~OV))) trips are based.

11 F. "Carool" means a motor vehicle occupied by two ((~)) to six ((~))

,

12 people traveling together for their commute trip that results in the reduction of at least one

13 (1) motor vehicle commute trip.

14 G. "Commute trps" mean trps made from a worker's home to a work site for a

15 regularly scheduled work day beginnng between 6:00 a.m. and 9:00 a.m. (inclusive) on

16

17

weekdays. , )

H. "CTR plan" means the county's commute trp reduction plani. ((Ø)as adopted

18 by Ordinance 1 0733 ((f))i. to regulate and administer the CTR programs of afected

19 employers within its jurisdiction.

20 1. "CTR program" means an employer's strategies to reduce affected

21 employees' SOY use and VMT per employee.

22 1. "CTR zone" means an area, such as a census tract or combination of census

23 tracts, within unincorporated King County characterized by similar employment density,
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1 population density, level of transit service, parking availability, access to high occupancy

2 vehicle facilities((~)) and other factors that are determned to affect the level of SOY

3 commuting.

4 K. "Commute Trip Reduction Task Force Guidelines, July 1992" means the

5 guidelines adopted by the ((S))~tate Commute Trip Reduction Task Force as established by

6 RCW 70.94.537.

7 L. "Compliance" means fuly implementing all provisions in an approved CTR

8 program within the deadlines established in ths chapter and meeting or exceeding VMT

9 and SOY goals of ths ordinance.

10 M. "Compressed work week" means an alternative work schedule, in

11 accordance with employer policy, that regularly allows a full-time employee to eliminate at

12 lèast one ((~)) work day every two ((~)) weeks by working longer hours durg the

13 remaining days, resulting in fewer commute trps by the employee. This defintion is

14 primarily intended to include weekly and bi((-))weekly arangements, the most tyical

15 being four ((~)) ten-hour working days or eighty ((~)) hours in nine ((~)) working

16 days, but may also include other arangements. Compressed work weeks are understood to

17 be an ongoing arangement.

18 N. "Director" means the director of the deparment of ((PY91ic 'NGrb:))

19 transportation or his or her authorized designee.

20 O. "Employee" means anyone who receives financial or other compensation in

21 exchange for work provided to an employer, including owners and parners of the

22 employer.
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1 P. "Employer" means a sole proprietorship, parnership, corporation,

unincorporated association, cooperative, joint ventue, agency, deparent, distrct or other

individual or entity, whether public, non((-))profit((~)) or private, that employs workers.

Q. "Exemption" means a waiver from CTR program requirements granted to an

5 employer by the county based on unique conditions that apply to the employer or

6 employment site.

7 R. "Flex-time" is an employer policy allowing individual employees some

8 flexibility in choosing the time, but not the number, of their working hours to facilitate the

9 use of alternative modes.

10 s. "Full-time employee" means a person other than an independent contractor,

11 scheduled to be employed on a continuous basis for fift-two ((~)) weeks for an average

,
12 of at least thrt-five ((~)) hours per week.

13 T. "Good faith effort" means that an employer has met the minium

14 requirements'identified in RCW 70.94.531 and ths chaptér, and is working collaboratively

15 with the county to continue its existing CTR program or is developing and implementing

16 program modifications likely to result in improvements to its CTR program over an agreed

17 upon length of time.

18 ~u. "Implementation" means active pursuit by an employer of the CTR

19 goals ofRCW 70.94.521 ((-))through .551 and this chapter as evidenced by appointment of

20 a transportation coordinator, distribution of information to employees regarding

21 alternatives to SOY commuting((~)) and commencement of other measures according to

22 their CTR program and schedule.
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1 ~V. "Mode" means the means of transportation used by employees, such as

2 single-occupant motor vehicle, rideshare vehicle (carool, vanpool), transit, ferr,

3 bicycie((~)) and walking.

4- ~W. "Peak period" means the hours from 6:00 a.m. to 9:00 a.m. (inclusive),

5 Monday though Friday, except legal holidays.

6 ~x. "Peak period trip" means any employee trip that delivers the employee

7 to a work site to begin his or her regular workday between 6:00 a.m. and 9:00 a.m.

8 (inclusive), Monday through Friday, except legal holidays.

9 ~y. "Proportion of single-occupant vehicle trps',' or "SOV rate" means the

10 number of commute trips over a set period made by afected employees in ((~Q'V'!:))

11 . single-occupant vehicles divided by the number of afected employees working durng that

12 period.

13 ~ ~. "Single-occupant vehicle (SOV)" means a motor vehicle occupied by

14 one ((~)) employee for comnute puroses, including a motorcycle.

15

16

17

~AA. "Single-occupant vehicle (SOV) trips" mean trips made by affected

employees in ((~OV'g)) single-occupant vehicles. .~
, .

((A..'\.))BB. "Single work site" means a building or group of buildings occupied

18 by one or more major employers which are on-physically contiguous parcels ofland or on

19 parcels separated solely by private or public roadways or rights-of-way.

20
((BB.))CC. "Telecommuting" means the use of telephones, computers((~)) or

21 other similar technology to permit an employee to work from home, eliminating a

22 commute trip, or to work from a work place closer to home, reducing the distance traveled

23 in a commute trip by at least half.
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1 ((CC.))DD. "Transit" means a multiple-occupant vehicle operated on a for-hire,

2 shared-ride basis, including bus, ferr, rail, shared-ride taxi, shuttle bus((~)) or vanpooL.

3 ((DD.))EE. "Transportation demand management (TDM)" means a program

4 designed to reduce SOY commute travel during the peak commute traffic period between. .
5 6:00 a.m. to 9:00 a.m. (inclusive), Monday through Friday.

6 ((EE.))FF. "Transportation management organzation (TMO)" means a group of

7 employers or an association representing a group of employers in a defined geographic

8 area. A TMO may represent employers withn specific citY limits, or may have a sphere of

9 infuence that extends beyond city limits.

((FF.))GG. "Vanpool" means a vehicle occupied by seven ((~)) to fifteen

. 11 (( ~)) people traveling together for their commute trp that results in the reduction of a

,

12 minimum of one motor vehicle trip. A vanpool trp counts as zero ((~)) vehicle trips.

13 ((GG.))HH. "Varable work schedule" means a work schedule that includes

14 rotating shifts (('Nlu~r~by))in which the employee is assigned different star times during

15 the year, non((-))continuous schedules (('Nla~r~9y))in which an employee reports to the

16 work site only durng specified periods of a continuous twelve ((~)) month period((~)) or

17 other work schedule arangements outside of a regularly scheduled continuous work

18 period.

19
((HH.))I1. "Vehicle miles traveled (VMT) per employee" means the sum of the

20 distance in miles of individual vehicle commute trips made by affected employees over a

21 set period divided by the number of affected employees durng that period.

22 ~JJ. "Week" means a seven ((~)) day calendar period, staring on

23 Monday and continuing through Sunday.
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1 ~KK. "Weekday" means any day of the week except Saturday or Sunday.

2 ((KK.))LL. "Writing," "written," or "in wrting" means original signed and dated

3 documents. Facsimile (fax) trànsmissions are a temporar notice of action that must be

4 followed by the original signed and dated document via mail or delivery.

5 SECTION 2. Ordinance 10733, Section 2, and K.C.C. 14.60.020, are hereby

6 amended to read as follows:

7 Commute trip reduction ((l!) )Elan, base year values and zones.

8 A. The ((1993)) 1998 King County Commute Trip Reduction Plan, which is

9 Attachment A to ths ordinancè, is ((':i:lagll~r iBGgrpgratgd lagrgiR 9~r r~fergm:g)) hereby

10 ådopted.

11 B. The goals for reducing vehicle miles traveled per employee and the SOY rate

.

12 for all major employers shall not be less than a fifteen ((~)) percent reduction from the

13 worksite base year value or the base year value for ~ the commute trp reduction zone

14 in which their work site is located by Januar 1, 1995, twenty(( fi,.r~ (25))) percent.

15 reduction from the base year values by Januar 1, 1997, ((:id))twenty-five ((tHirty fiy~

16 ~ percent reduction from the base year values by Janua 1, 1999, and thirt-five

17 percent reduction from the base year values by Januar 1, 2005. Employers which become

18 affected employers after the passage of Ordinance 10733 shall have two (( ~)) years to

19 meet the first goal of fifteen ((~)) percent, four ((~)) years to meet the second goal of

20 ((t'J.r~ntr fi,r~ (2S)) twenty percent, ((:;d)) six ((~)) years to meet the third goal of

21 ((tlirt~r fi,.r~ (35))) twenty-five percent and twelve years to meet the final goal of thirt-five 

22 percent reduction from the time they begin their commute trp reduction program. '
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C. COniute trip reduction zones shall be the zones in Attachment B to Ordinance

2 10733, which are applicable to the unincorporated areas of the county. The base year

3 values for afected employers shall be the base year values for SOY and VMT in

4 Attachment C to Ordinance 10733, which are applicable to the unincorporated areas of the

5 county. ((Bag~ y~ar '.'aly~g gl;:ll bg r~rgi:gId~r~d aft~r tl;~ 199Q T-T~. C~llgl..g wgrk ~md

6 rgmm'..~ trip data ig :prailaèl~. Ifbag~ ~r~ar 'lrahigg :;g rg'.'ig~d, th~ i:~'.i.r bag~ y~:; Yalu~g

7 v.qJl ta.~ ~ffert 9B~ kYdr~d ~ig~r (nW) d~rg a:a~r bgii:g adgpt~d b~r grdii::mG~.))

8 SECTION 3. Ordinance 10733, Section 4, and K.C.C. 14.60.040 are hereby

9 amended to read as follows:

10 Employer Program Requirements. An affected employer is required to make a

11 'good faith effort, as defined in RCW 70.94.534(2) and K.C.C. 14.60.01OT, to develop and

.

12 implement a CTR program that will encourage its employees to reduce VMT per employee

13 and SOY commute trps. The employer's CTR program description shall be prepared

14 according to a format provided by the county.

15 A. The employer's CTR program is to contain the following required elements:

16 1. At a minimum, the employer's CTR program description must include:

17 a. ((A))~ general description of the employment site location,

18 transportation characteristics, and surrounding-services, including unique conditions

19 experienced by the employer or its employees that affect commute mode choice;

20 b. ((:i))total number of employees at the work site and the number

21 of employees affected by the CTR program;

22 c. ((Q))~ocumentation of compliance with the mandatory CTR

23 program elementsi- (W)as described in K.C.C. 14.60.040A.2((~));
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1 d. ((.i))gescription ofthe additional elements included in the CTR

2 program, ((Ø) as described in K.C.C. 14.60.040A.3(G));

3 e. ((S))schedule of implementation, assignment of

4 responsibilities((~)) and commitment to provide appropriate resources.

5 2. The employer's CTR program shall include the following mandatory

6 elements:

7 a. ((+))the employer shall designate a transportation coordinator to

8 ' administer the CTR program. An affected employer with multiple sites may have one '

9 . transportation coordinator for all sites. The coordinator's name, location((~)) and telephone

1 0 number must be displayed prominently at each afected work site. The coordinator shall

, 11 oversee all elements of the employer's CTR program.

,12 b. ((+))!he employer shall provide information about alternatives to

13 SOY commuting to employees at least once a year. Ths information shall consist of, at a

14 minimum, a sumar of the employer's program, including the name and telephone

15 number of the ((ETC'g 0) Employee Transportation Coordinator(O i:amg ang t~lgphgB~

16 m;ll9~r)). Employers must also provide a sumar of their program'to allnew employees

17 at the time of hire. Each employer's program description and anual report must report the

18 information to be distributed and the method of distrbution.

19 c. ((+))the CTR program must include an anual review of affected

20 employee commuting and of progress and good faith efforts toward meeting the SOY and

21 YMT reduction goals as established in K.C.C. 16.40.020.

- 9 -



13321ip
1 d. ((::)))the CTR program shall list all records to be maintained to

2 document the employer's program and progress toward meeting SOY and VMT goals.

3 Records shall be retained for a minimum of twenty-four ((~)) months.

4 3. The employer's CTR program shall include at least one additional

5 element needed to meet CTR goals. Such additional elements may inc1udei. but are not

6 limited t0i. the following options:

7 a. ((ll))Erovision of preferential parking or reduced parking charges,

8 or both, for high occupancy vehicles;

9 b. ((l))instituting or increasing parkig ,charges for ((SOV's))single-

1 0 occupant vehicles;

11 c. ((l))Erovision of commuter ride matching services to facilitate

12 employee ride sharng for commute trips;

13 d. ((ll) )Erovision of subsidies for transit fares;

14 e. ((ll))Erovision of vans for vanpools;

15 f. ((ll) )Erovision of subsidies for carools or vanpools;

16 g. ((ll))Eermitting the use of the employer's vehicles for carooling

17 or vanpooling;

18 h. ((P)):Qermitting flexible work schedules to facilitate employees'

19 use of transit, carools((~)) or vanpools;

20 i. ((C))~ooperation with transportation providers to provide

21 additional regular or express service to the work site;

22 j. (( C) )~onstruction of special loading and unloading facilities for

23 transit, carool and vanpool users;
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1 k. ((12))Erovision of bicycle parking facilities, locker~, changing

2 areas((~)) and showers for employees who bicycle or wal to work;

3 1. ((P) )Erovision of a program of parking incentives such as a rebate

4 for employees who do not use the parking facilities;

5 m. ((E))establishment of a program to permit employees to work

6 par or full time at home or at an alternative work site closer to their homes;

7 n. ((E))establishment of a program of alternative work schedules,

8 . such as a compressed work week, which reduce commuting; and

9 o. ((l))implementation of other measures designed to facilitate the

1 0 use of high-occupancy vehicles, such as on-site day care facilities and emergency taxi

11 services.
,

12 B. Transportation management organzations or other business parerships,

13 may submit a single program description that describes common program elements among

14 two or more afected employers. The program should also describe specific program

15 elements at each individual employer's work site. The transportation management

16 organzation, as an agent for its members, should provide individual performance data for

17 each company as well as combined measurements to the county. Program modifications

18 shall be specific to an employer; Each employer shall remain responsible for meeting the

19 requirements of this ordinance.

20 SECTION 4. Ordinance 10733, Section 5, and K.C.C. 14.60.050 are hereby

21 amended to read, as follows:

22 Schedule for submittal, review and implementation.
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1 A. Not more than one((-)) hundred eighty ((~)) calendar days after ~

2 effertiy~ dat~ gftlg Grdii;:mG~ 0) March 8, 1993 (G))or within one((-))hundred eighty

3 (( ~)) calendar days after an employer achieves status as an affected employer as

4 provided in K.C.C. 14.60.030, an affected employer shall submit to the county for review a

5 CTR program description as provided in K.C.C. 14.60.040. The employer shall implement

6 a CTR program not more than one hundred eighty ((~)) days after the CTR program

7 description submittaL The employer shall implement approved program modifications

8 . within thirt ( (no)) calendar days of the final, administrative decision on such

9 modifications.

. 10 B. Upon review of an employer's CTR program description, the county shall

11 establish the employer's anual reporting date. Each year on the employer's reporting date,

12 the employer shall submit an anual CTR program report to the county. The county shall

13 provide the format for the anual report. At least thrt ((no)) calendar days pnor to the

14 date an anual report is due or program modifications are to be implemented, an employer

15 may make written request for an extension of up to ninety ((~)) calendar days to

16 complete this action. The county shall grant all or par of the extensiÙn request( (~)) or shall

17 deny the request within ten (( ~)) working days of receipt. If the county fails to respond

18 within ten ((~)) working days, the extension is automatically granted for thirt ((~))

19 calendar days.

20 C. The county shall complete review of the employer's program description,

21 anual report, or exemption request within ninety ((~)) calendar days of receipt. The

22 county shall provide the employer with wrtten notification of the decision to approve

23 required program modifications((~)) or to disapprove the employer's CTR program, anual
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1 report((~)) or exemption request including the cause for disapproval. If the employer does

2 not receive wrtten notification of the acceptance or rejection of the employer's CTR

3 program description, anual report, revised CTR program((~)) or exemption within the

4 deadlines established in this subsection, they shall be deemed accepted. An affected

5 employer shall implement a CTR program withn one((-))_hundred eighty ((~))

6 calendar days of submitting its initial CTR program description regardless of the status of

7 decisions concernng its approval. Thereafter the employer shall implement required

8 , program revisions withn thirt ((~)) calendar days of the final administrative decision

9 on program requirements.

10 ,. D. In response to recommended modifications, the employer shall submit a

11 revised CTR program description, including the requested modifications or equivalent

,

12 measures, within thrt days of receipt. The county shall review revisions made in

13 response to recommended modifications and notify the employer of acceptance or rejection

14 of the revised program. If a revised program is not accepted, the county will' send wrtten

15 notice to that effect to the employer withn thirt days and, if necessar, require the

16 employer to attend a conference with program review staff for the purpose of reaching ,a

17 consensus on the required program. A final decision on the required program wil be

18 issued in writing by the county within ten working dãys of the conference.

19 E. Employers may request exemptions, goal modifications((~)) or credit for

20 TDM programs that existed prior to 1992 at least two ((~)) months prior to the due date

21 for the employer's initial CTR program description submittaL. Employers may request

22 exemptions, goal modifications, program modifications((~)) and program exemption credit
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1 as par of the anual report. Employers may request exemptions and program

2 modifications at any time.

3 F. ' At least one year after its initial CTR program implementation, an affected

4 employer may request a modification of the applicable CTR goals. Such requests shall be

5 filed in writing at least sixty days prior to the date the worksite is required to submit its

6 program description and anual report.

7 SECTION 5. Ordinance 10733, Section 6, and K.C.C. 14.60.060 are is hereby

8 amended to read as follows:

9 Criteria for goal attainment. A CTR surey supplied by the state Deparent of

10 Transportation to determine progress toward goal attainment shall be conducted at affected

11 work sites in odd numbered years though 2005. The following criteria for achieving goals

,

12 for VMT per employee and proportion of SOY trps shall be applied (( dYfRg tl~ i:~'.ri~'.Y gf

13 ~mplg~rg, progI:lg :;d pi:Ggrggg r~PQltg))-in determining requirements for employer CTR

14 program modifications:

15 A. If an employer meets either or both goals, the employer has satisfied the

16 objectives of the CTR program and wil not be required to modify thè CTR program;

17 B. ((If ai: g~lg~r~r m~~g th~ goal fur prGpGrtigR gf ~O'.r tripg 9Yt not fur '.r~.4T

18 p€r €rnlo~r~~, tlg rg1..tr may r~~Gmm~i:g progrtm modifkatigllE, byt iR r~rogBition of th€

19 ~~lG~r~r'g gucc~ggful €ffGrtg ii: r~duciRg ~OV tripg, v:illllGt p~i:aliz~ tl~ g~lGy~r if it

20 do~g llgt impl~m~Ilt r~cgmm~llg~d mgdifir~tigi:g;))If an employer makes a good faith

21 effort, as defined in RCW 70.94.534(2) and K.C.C. 14.60.010T, but has not met or is not

22 likely to meet the applicable SOY nor VMT goal, the county shall work collaboratively

23 with the employer to make modifications to the CTR program. After agreeing on
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1 modifications, the employer shall submit a revised CTR program description to the county

2 for approval withn thirt days.

3 C. ((If an ~~lg~r~r ûilg tg m~~t bgll t)~ 'lMT pgr ~lllg~r~~ ggal :id tl;~ ~OV

4 rat~ ggal, tl~ CGy~r ghall prgpgg~ .mgdifiratigllg tg t)g CTF_ progrâf aBd dir~ct th~

5 ~mplgy~r tg r~'.ri!:g itg prggr:i, aiad m~r p~iaaliz~ th~ ~mplgy~r if it gg~g Bot impl~m~mt

6 r~comm~i:d~d mgdifiratigiag.))If an employer fails to make a good faith effort, as defined

7 in RCW 70.94.534(2) and K.C.C. 16.40.010T, and fails to meet the applicable SOY or

8 , VMT reduction goal, the county shall work collaboratively with the employer to identify

9 modifications to the CTR program and shall direct the employer to revise its program

10 withn thirt days to incorporate the modifications.

11 SECTION 6. Ordinance 10733, Section 7, and K.C.C. 14.60.070 are hereby
,

12 amended to read as follows:

13 Credits, goal and program modiñcations((~)) and exemptions.

14 A. Employers that have implemented TDM programs to reduce SOY commute

15 travel by employees prior to the 1992 base year may apply for TDM program exemption

16 credit at least two ((~)) months prior to the due date for the employêr's initial CTR

17 program description submittaL. Such employers shall be considered to have met their 1995

18 CTR goals if their VMT per employee and proportion of SOY trips are equivalent to a

.19 twelve ((~)) percent or greater reduction from the employers' base year zone values.

20 This three ((~)) percentage point credit applies only to the 1995 CTR goals. Application

21 shall include results from a survey of employees or equivalent information that establishes

22 the applicant's VMT per employee and proportion of SOY trips. The surveyor equivalent
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1 information shall conform to all applicable stardards established in the Commute Trip

2 Reduction Task Force Guidelines (July 1992).

3 B. Affected employers that have rates ofVMT per employee and proportion of

4 SOY trips that are equal to or less than goals for one or more future goal years, may apply

5 to be exempted from CTR program requirements at least two ((~)) months prior to the

6 due date for their intial in their CTR program description submittal or as par of an anual

7 progress report. Application shall include results from a surey of employees or equivalent

8 information that establishes the applicant's VMT per employee and proportion of SOY
"

9 trips. The sureyor equivalent information shall conform to all applicable standards

10 established in the Commute Trip Reduction Task Force Guidelines (July 1992).

11 Employers that apply for an exemption and whose rates ofVMT per employee and

12 proportion of SOY trips are determined by the county to be equal to or less than goals for

13 one or more futue goal years, and commit in wrting to continue their curent level of

14 effort, shall be exempt from the requirements of ths chapter except for the requirement to

15 report performance in anual reports for their goal years as specified in K.C.C.

16 14.60.0lOA. If any ofthese reports indicate the employer does not sàtisfy the next

17 applicable goal, the employer shall immediately become subject to all requirements of ths

18 chapter.

19 C. Adjustments to SOY and VMT Rates.

20 l..yor puroses of counting commute vehic1etrps, telecommuting,

21 alternative work schedules (excluding flex-time), bicycling((~)) and walking shall count as

22 one and two-tenths ((~)) vehicle commute trips eliminated. This also applies to VMT
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1 per employee. A transit trp counts as zero ((~)) vehicle trps. A vanpool trip counts as

2 zero (( ~)) vehicle trips.

3 2. For puroses of counting commute vehicle trps, employers that have

, 4 modified their employees' work schedules out of the 6 a.m. to 9 a.m. window in response

, 5 to the CTR låw or for impacts associated with the Growt Management Act, chapter

6 36.70A RCW, may apply for credit toward calculating SOy trps and VMT per employee.

7 Such credit shall be two-tenths of a trip reduced per employee whose work schedule has

8 , been shifted out of the 6 a.m. to 9 a.m. window. Credit will be calculated automatically

9 beginnng with program reports submitted ,after 1997. The following inormation should

10 be submitted in support of ths credit:

11 a. an explanation of how the schedule change is relate to provisions
,

12 of the Growth Management Act of 1990;

13 b. the number of employees whose schedules were changed;

14 c. the date on which the schedule change became effective; and

15 d. the previous schedule for those employees for which the credit is

16 being claimed.
'~

, .

17 D. An employer may request a modification of CTR program goals under the

18 following conditions:

J 9 1. The employer demonstrates that it requires employees to use the vehicles

20 they drive to work durng the work day for work puroses. Under this condition, the

21 applicable goals wil not be changed, but those employees who need daily access to the

, 22 vehicles they drve to work will not be included in the calculations of proportion of SOy

23 trips and VMT per employee used to determine the employer's progress toward program
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1 goals. The employer shall provide documentation indicating how many employees meet

2 this condition and must demonstrate that no reasonable alternative commute mode exists

3 for these employees and that the vehicles canot reasonably be used for carools or

4 vanpools.

5 2. The employer demonstrates that its work site is contiguous with a CTR

6 zone boundar and that the work site conditions afecting alternative commute options are

7 similar to those for employers in the adjoining CTR zone. Under ths condition, the

8 , employer's work site may be made subject to the same goals for VMT per employee and

9 proportion of SOy trps as employers in the adjoing CTR zone. The employer's request

10 for a modification based on these conditions must be made to the county at least ((00))

11 ninety days prior to the due date for submittal of the employer's CTR program description.
,

12 3. The employer demonstrates that it has significant numbers of its

13 employees assigned to variable work schedules which makes it uneasonable to expect that

14 such employees regularly paricipate in CTR programs. The employer shall provide

15 documentation indicating how many employees meet ths condition and must demonstrate

16 that no reasonable alternative commute mode program can be developed for these

17 employees. Under ths condition, the applicable goals will not be changed, but those

18 employees who are assigned to varable work schedu1es wil not be included in the

19 calculations of the proportion of SOY trips and VMT per employee used to determine the

20 employer's progress toward program goals.

21 4. Beginning with the employer's first goal year, goal modifications may be

22 requested due to unanticipated conditions:
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1 a. ((::))the employer demonstrates that opportties for alternative

2 commute modes do not exist due to factors related to the work site, its work force((~)) or

3 characteristics of the business that are beyond the employer's control.

4 b. ((Otl.~r c9llditig.ig tfat rai gg d~m9i:gtrat~d by tl:~ afferü~d

5 ~lRloy~r tg war:m a m.odi:tkatigR))the employer clearly demonstrates why the work site

6 is unable to achieve the applicable goaL The work site must also demonstrate that it has

7 implemented all of the elements contained in its approved CTR program. The county wil

8 , review and grant or deny requests for goal modifications as follows:

9 (1) a site specific goal set by surey;
10 (2) five percent lower than applicable goal for minor modification

11 requests meeting the standards set fort in the state CTR Task Force Guidelines; or
,

12 (3) ten percent lower than applicable goal for major modification

13 requests meeting the standards set forth in the state CTR Task Force Guidelines~

14 E. An affected employer may request modification of CTR program elements,

15 other than the mandatory elements specified K.C.C. 14.60.040. Such request may be

16 granted if one of the following conditions exist:
'~

, .

17 1. The employer demonstrates that it would be unable to comply with one

18 or more of the additional CTR program elements for-leasbns beyond the control of the

19 employer; or

20 2. The employer demonstrates that compliance with one or more of the

21 additional program elements would constitute an undue hardship; or~

22 3. The employer demonstrates that another program element would be as

23 effective or more effective than an approved additional program element. Modifications
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1 granted for the first two conditions must be re((-))approved as par of the anual program

2 review.

3 F. An affected employer may request an exemption from. all CTR program

4 requirements for a paricular work site in the CTR program description or anual reports.

5 An exemption may be granted if and only if the employer demonstrates that it faces

6 extraordinar circumstance, such as banptcy, and is unable to implement any measures

7 that could reduce the proportion of SOY trips and VMT per employee. The county shall

8 , review anually all employers receiving exemptions((~)) and shall determne whether the

9 exemptions will be in effect durng the following program year.

lÔ SECTION 7. Ordinance 10733, Section 8, andK.C.C. 14.60.080 are hereby

11 amended to read as follows:

12 Appeals. Any affected employer may request reconsideration of the decision by the

13 director of the deparent oftransportation,((poolir 'll,Grl~g)) who shall issue the final

14 appealable decision on CTR exemptions, modification of goals, or modification of CTR

15 program elements and of finding of violation pursuant to K.C.C. 14.60.090. A Wrtten

16 appeal must be filed within fifteen ((~)) calendar days of the employer's receipt of the

17 county's final administrative decision with the King County ((zGllii:g :id gyldiviEi9B))

18 , hearing examiner pursuant to K.C.C. chapter 20.24. The appeal must state the decision

19 being appealed and the grounds for the request. Appeals wil be evaluated to determine if

20 the administrative decisions were consistent with this chapter.

21 SECTION 8. Ordinance 10733, Section 9, and K.C.C. 14.60.090 are hereby

22 amended to read as follows:
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13321
Enforcement.

A. Each day an employer fails to accomplish the fòllowing shall constitute a

separate violation and may be subject to civil penalty of ((~)) two hundred fift dollars

per violation pursuant to applicable procedures established in K.C.C. Title 23 ((K..C.C.)) .

1. By the deadlines established in ths chapter, implement an approved CTR

program including the submittal of a complete CTR program description upon which the

approval shall be based.

2. By the deadlines established in ths chapter, modify an unacceptable

CTR program after 1995 and to submit anual reports by which the need for program

modifications will be determined.

3. Make a good faith effort, as defined in RCW 70.94.534(2) and

K.C.C. 14.60.010T, to implement its approved program.

4. Revise a CTR program as required in RCW 70.94.534(4) and

K.C.C. 14.60.060.

B. Submission of fraudulent data shall be a violation and may be subject to

civil penalty of ((~))two hundred fift dollars per violation pursmmt to applicable

procedures established in K.C.C. Title 23 ((K.C.C.)). Each day from t~~ ?ate of receipt of

such information by the county shall constituté a sepãrate violation.

C. An employer shall not be liable for civil penalties if failure to achieve a

CTR program goal or to implement an element of an approved CTR program was the result

of an inability to reach agreement with a certified collective bargaining agent under

applicable laws where the issue was raised by the employer and pursued in good faith.

Unionized employers shall be presumed to act in good faith compliance ifthey propose to
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1 a recognized unon any provision of the employer's CTR program that is subject to

2 bargaining as defined by the ((~i))!!ational Labor Relations Act and advise the union of the

3 existence of the statute and the mandates ofthe employer's approved CTR program and

4 advise the union that the proposal being made is necessar for compliance with state law.

5 D. No affected employer may be held liable for failure to reach the applicable

6 SOY or VMT goal.

7 E. Affected employers shall be given fifteen ((~)) days wrtten notice of the

8 county's intent to seek civil penalties.

...
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1 SECTION 9. Ordinance 10733, Section 10, and K.C.C. 14.60.100 are hereby

2 amended to read as follows:

3 Administrative Rules and Procedures. The director of the deparment of ((Pyblic

4, workg)) transportation is hereby instructed and authorized to adopt such administrative

rules and procedures as are necessar to implement the provisions of this act.

6 INTRODUCED AND READ for the first time this 24th day of August, 1998.

PASSED by a vote of !!xo 0 this q~aYOf-Y 6Ue rY b-e¿ ,

19 qf(

7

8

KIG COUNTY COUNCIL
KIG COUNTY, WASHIGTON

t?&u //~.Chai '
ATTEST:

~OunCii
APPROVED ths d. 0 day of ;''/fJem6. , 1.9 qs

~. g C unty Executive

19 Attachment: King County Commute Trip Reduction Plan (1998)
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ATTACHMNT 18321
Kig County Commute Trip Reduction Plan (1998)

Th plan is produced in conformce wi the requiements of the state Commute Trip

Reducton (CTR) law (RCW 70.94.521-551) and gudelies. Local governents in Kig,

Pierce, Snohomish Kisap, Thurston, Clark, Yak, Spokane, and Whatcom counties
must adopt commute tri reducton ordianc'es with requiements for major employers.
Th pla includes policies for imlementing CTR requiements for major employers located

in uncorporated Kig County and a commtment to contiue the transportation
maagement program for Kig County employees.

L RELATIONSHI TO CTR ORDINANCE

Th pla is the policy basi and statement of intent that accompanes the Kig County
Commute Trip Reducton ordiance. The pla is descriptive aid,does not car regutory

weight. The ordice is regutory and subject to enorcement acton id complice is not

achieved.

n. POLICY STATEMENTS

. Findings

Automobile trafc, which is domiated by sigle-occupant vehicles (SOVs), is the maor
source of ai-pollutig emissions. Ai pollution causes signcant har to public health and

degrades the qualty of the envionment.

Increasig dre-alone automobile trafc aggravates traffc congestion in uncorporated
Kig County. Trafc congestion imoses signcant costs to Kig County busiesses,
governent, and indiduals in term oflost workig hours and delays in deliery of goods

and servces. Trafc congestion worsèns automobile-related ai polluti911_ and increase fuel
consution, lng Kig County a less desirable p~ce in which to lie, work, viit, and
do business. - -
Capital and envionmental costs offuy accommodating existing and projected automobile
trafc on roads and highways are economicaly and envionmentally prohibitie. Kig

County is commtted to an effcient multile mode transportation system to imrove
mobilty and protect the envionment.

Transportation demad maagement actions are an imortant part of efforts to enance
mobilty. To accomplish the County's transportation goals, a coordiated program is
requied that: 1) reduces travel demad though program lie CTR and transportation
demad maagement (lDM); 2) increases system capacit by faciltatig high occupancy
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vehicles (HOVs); and 3) imroves the road system to promote alternatives to drg alone
such as walg, bicyclig, and usig transit. County policy places the lowest pnority on

buidig new capaci. Reduced demad on the roadways and constcting new faciles
when absolutely necessary can provide needed capacity whie reducig ai polltion and

energy consution.

New road construction though undeveloped land often fragments habitat and hydrologic
connectons, creates barers to widle, and acts as a corrdor for introducton of invasie
plant and animal species. Reduced demad for new facilties, especialy in sensitive
envionmental areas, wi help minimize these imacts.

Single-occupant vehicle automotie transportation is a major factor in consution of
gasolie and reliance on imorted sources ofpetroleui Moderation in the growt of
automotive travel is essential to stabile and reduce dependence on imorted petroleum and

,imrove the nation's energy securty.

Kig County :fds reducing the number of commte tns made in sigle-occupant vehicles
is an effecte way to reduce automobile-related ai polltion, trafc congeston, and energy
use. Employers have signcant opporties to encourage and faciate the reduction of
dre alone commtes by their employees.

State policy, as set fort in RCW 70.94.521 though 551, and the Commte Tri Reducton
Task Force Gudelies, requies Kig County to develop and imlement a pla to reduce

sigle-occupant vehicle commute trips. The pla must requie afected employers to

imlement program to reduce vehicle mies traveled per employee and the number of
single-occupant vehicles used for commuting puroses by their employees. Goals for
reduction in vehicle mies traveled per employee are set in the law as follows: fieen
percent by Januai 1, 1995; twenty percent by Januai 1, 1997; twenty;'fie percent by
Januai 1, 1999; and th-fie percent by Januai 1, 2005.

Commute tnp reduction efforts imlemented by Kig County under RCW 70.94.521-555
have been incorporated into the state imlementation pla for attainent offederal

standards for ozone and carbon monoxide. Commute tnp reduction efforts imlemented
under the ordiance meet, in par, the transportation demad maagemêñi requiements of
the Washgton State Growt Management Act (RCW 36.70A.070(6eJ).

Kig County recognes the imortance of public awareness to the success of employer
efforts to reduce dre-alone commuting by their employees.

Adoption of th pla and ordiance wi promote the public health, safety, and general
welfare with Kig County and the region.
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Goals and Objectives

The Kig County Commute Trip Reduction plan and ordiance are consient with the
followig goals and objects, stated in the Commute Tri Reduction Task Force Gudelies
(July, 1992), Chapter 1 Section 3:

Goals

Kig County is actg to:

1. Reduce automobile-generated ai and water polltion, relieve trafc congestion, reduce
energy consution, and reduce ai pollution-related heah problems.

2. Reduce peak period motor vehicle trps and the number of vehicle mies traveled
associated with commute tris.

,3. Make optim use of exig and futue transportation systems in order to minimize
costs and preserve business opportties in Kig County and the region.

4. Treat afected employers in a fai and reasonable maer.

5. Establish a plan consient with the gudelies establied by the state Commute Trip

Reducton Task Force and the commute tr reducton plas of counties and cities with
which Kig County has common borders or mutual transportation and growt issues.

6. Minimize the admstrative burden of Kig County and afected employers in achievg
commute trp reduction goals.

7. Paricipate in public awareness and outreach efforts to motiate employee response to
employer vehicle trip reduction actions.

.~
, .

Objectives

The objectives of the Kig County's CTR plan are to:

1. Requie al major employers to develop and imlement commute trip reducton

program designed to:

a. Reduce the vehicle mies traveled per employee from the base year value establihed
for commute tr reduction zone in which they are located. These reductions shal
be at least 15 percent by January 1, 1995; 20 percent by Januar 1, 1997; 25 percent
by Januar 1, 1999, and 35 percent by Januar 1, 2005.

b. Reduce the proportion of single-occupant vehicle trips from the base year value
established for commute trip reduction zone in which they are located. These
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reductions shall be at least 15 percent by January 1, 1995; 20 percent by Januar 1,
1997; 25 percent by Januar 1, 1999, and 35 percent by Januar 1, 2005.

c. Inorm and educate employees about commute alternaties.

2. Establi by ordiance, consistent wi RCW 70.94.527(4), the followig:

a. commute tri reduction zones for uncorporated Kig County;

b. base year vales for commute trp vehicle mies traveled per employee and the

proporton of sigle-occupant vehicle commute tris for èach commute tri
reducton zone;

'c. means for measug progress toward meetig commte trp reducton goals;

d. methods for assug consistent treatment of employers who have worksies subject

to the requiements of commute tr reduction ordianc'es in more than one

jusdicton;

e. appeals and admstative process by which afected employers may obtai waiers

or modications of those requiements;

f methods to ensue that employers receive fu credit for the resuts of transportation
demad maagement efforts and commute trip reducton program imlemented
prior to 1992;

g. a method to set alternative CTR goal for afected employers that canot meet the
goals because of the unque natue of their busiess; and

h. a method to set alternatie CTR goals for afected employers whose worksites

change and that contnòute substanti to trafc congeston 'fu a CTR zone.

m RELATIONSHI TO OTHER PLAS AN POLICIES

In addition, the County's commute trp reduction plan is consistent with and fuers the

goals of the followig state and regional plans and local comprehensive and transportation
plans:

. Growt Management Act

. Vision 2020, Metropolitan Transportation Plan (1995)

· Kig County Comprehensive Plan, Transportation Element (1996)
· Long Rage Policy Framework for Public Transportation (LRPF) (1993)
. Six-Year Transit Development Plan (1995)
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Discussion

Growth Management Act

The goals of the Growt Management Act include "Transportation. Encourage effcient
multimodal transportation systems that are based on regional priorities and coordiated with
county and city comprehensie plans. Among the madatory comprehensie plan elements
requied under GMA is a transportation element that includes "demad maagement
stategies." Continued imlementation of the Commute Trip Reduction law fuers the

realation of th policy and madatory element ofGMA

Vision 2020, 1995 Metropolitan Transportation Plan

The 1995 Metropolian Transportation Plan (MT) is the transportation element of Vison
, 2020, the region's growt maagement, economic and transportation strategy produced by
the Puget Sound Regional Council. The MTP is a detaied, long-range pIan for futue,
investments in the central Puget Sound region's transportation System. City, county, and
transit agency plans, adopted multi-county and countyde plang policies, and the
Washgton State Deparent of Transportation Multiodal and Transportation System

plans form the buidig blocks for the MT. Transportation,Policy RT-8 states that the
region should "develop a transportation system that emphasies accessiòilty, includes a
varety of mobil options, and enables the effcient movement ofpeople, goods and freight,
and inormtion.

The Multicounty Transportation Policies sily emphasie mag opti and maaged
use of transportation facilties and servces and maagig travel demad to address trafc
congestion and envionmental objectives. The policies include the followig:

RT-8.1Develop and matai effcient, balanced, multimodal transportation systems which
provide connections between urban centers and li centers with suoundig. . ~communties... '

RT-8.21 Promote demad maagement and education programs that sh travel demad to
non-single-occupant vehlcle travel mod.es and_to ofipeak travel periods, and reduce

the need for new capital investments in SUace, marie and ai transportation.

RT-8.12 Support transportation system maagement programs, servces, and facilty
enhancements whch imrove transit's abil to compete wi single-occupant
vehicle travel times.

RT-8.14 Emphasize transportation investments that provide alternatives to single-occupant
vehicle travel to and with urban centers and along corrdors connecting centers.

These and other policies with the Puget Sound Regional Metropolitan Transportation Plan
are mutualy supportive with this commute trip reduction plan.
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Kig County Comprehensive Plan, Transportation Element

The Kig County Comprehensive Plan, Transportation Element, was adopted under the
Growt Management Act in 1996 and provides the framework for Kig County
transportation decisions. The Transportation Element includes_Section F. Transportation

Demad Management, which contains the followig poli~y statements, all of which are
supported by imlementation of the CTR ordiance for Kig County:

T-525 Transportation Demad Management (TDM) strategies should be used to promote
travel effciency and energy conservation and reduce the adverse envionmental

imacts of 
the transportation system These strategies should include commute trip

reduction, demad and system maagement. TDM measues may include
telecommutig, congeston pricing, parkig maagement, non-motoried travei site
design standards, public inormtion, ride sharg, public transportation, joint use of
parkig faciles, and park and ride and other interiod~ transfer faciles.

T-527 Management of employee parkig should be used to dicourage commutig by
, sigle-occupant vehicles, such as proviion of preferred parkig for high-occupancy

vehicles and bicycle parkig. Regutions should consider the accessibil to
adequate public transportation and high-occupancy vehicle facilties and servces.
The Gudelies for Commuter Parkig Policies. approved by the Growt
Management Plang Council on Januar 19, 1994, should be used as a gudelie
for parkig facilty and servce requiements instituted by the CountY.

T-528 The County should recogne and fiancialy support efforts to advance
Transportation Demad Management. To th end, fuds should be identied in the
anual Capital Imrovement Program or operatig fuds to imlement
transportation demad maagement, strategies, public education/inormtion,
research and plang.

, !?

Long Range Policy Framework for Public Transportation (1993)

Long range policies included in ths Policy Fraieworl. include the followig;

Within subareas, give priority (such as a larger share of that subarea's service subsidy,

earlier implementation of service improvements, capital improvements, or technical
assistance) to areas or employers implementing effective demand management programs...

Work with employers to ensure that viable, non-SO V commute options existfor employees
in order to achieve reductions in SOV use.

These policies commt the Kig County Metro Transit Dision to work with local
jursdictions, employers and Transportation Management Associations to develop viable
options to drg alone for employees.
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Six-Year Transit Development Plan (1995)

Among its imlementation strategies, the Six-Year Transi Development Plan includes the
followig strategy specifcally aied at employment centers:

Improve commuter access to the major employment areas outside of downtown Seattle,
...usinga combination of traditional and nontraditional products. Provide operating
subsidy for products other than fixed-route transit. Work to improve services for

commuters not traveling in the predominant peak period direction, including those
commutingfrom Central Seattle to suburban locations.

With th stategy are ideas for inovative servces for the commuter maket, e.g. Shuttles,
circulators, busiess use of vans, and quick trp, and inovative program such as parkig

, debit, flexpass, guaranteed ride home, and pass subsidies, al of which are aied at helping
employers get employees to use public transportation or other non-SOY mode.

IV. COORDINATION WIH OTHR JUDICTIONS

An intergovernental staf group of representaties from the Washgton State Deparent
of Transportation, the Kig County Deparent of Transportation, Transit and
Transportation Plag disions, and al afected cities wi Kig County paricipate in a

CTR Coordiating Commttee, which shares inormtion and establies consistent policies
to deal with issues that arse across the county. In addition, the Kig County Deparment of
Transportation represents al of the interests of jusdictons with the county on the 9
County CTR Coordiating Group and acts as a liaison between the state and local
jursdictions on CTR issues.

v. EMPLOYER INOLVEMENT , s

Kig County has worked and wi continue to work with major employers to assue
equitable and realstic imlementation of the CTR law and gudelies. Though the
Commuter Chalenge, a partershp of public aïd priate groups, Kig County is workig
to involve employers in reducing dre-alone commutig. The Commuter Chalenge is

sponsored by the Economic Development Council the Washigton State Deparent of

Transportation, the City of Seattle, the Puget Sound Ai Pollution Control Agency, CTR-
affected jursdictions in south and east Kig County and Kig County. The Commuter
Challenge recognes employers whose efforts to reduce employee dre-alone commuting
are exemplary and provides traing and tools to assi employers in their tri reduction

efforts. Ths group has been recogned nationally for its work to involve employers in
shaping the imlementation of the CTR law in Washgton state and for its program to
recogne employer trip reduction actions.
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VI. REVIW OF LOCAL PARG POLICIES AN ORDINANCES

The Commute Trip Reduction law madates that each afected jursdicton's CTR plan
"include...a review oflocal parkig policies and ordiances as they relate to employers and
major worksites and any revisions necessar to comply wi commute trip reducton goals
and gudelies."

The Kig County Department of Transportation staff worked with Departent of

Development and Envionmental Servces staff durg the Code Revision Project in 1995 to
consider major parkig and site design standard changes. The revions identied and
adopted were generaly consistent wi the CTR gudelies. Max:um parkig ratios or
consideration of a public parkig maagement program to facilate developer contnòutions
in-lieu of on-site parkig, as recommended in the CTR gudelies, were not included in the
reguatory changes.

Because there is a close relationsh between commuter behavior and the supply and cost of
parkig, the CTR gudelies suggest local jursdictons establish an admstratie process
that encourages new and existing developments to reduce excess parkig as an element of

their CTR programs. There is no such process included in curent County code.

VI KIG COUN EMPLOYEE TRSPORTATION MAAGEMENT
PROGRA

A. The followig is a general description of the employment locations,
transportation characteristics, and surounding services, including unque
conditions experienced by Kig County or its emplóyees at major County
work sites.

1. Downtown Seattle
~

The County has about 4500 affected employees in several buidigs in downtown Seattle
includig the 7300 Bridig, Central Buidig, County Admstation Buidig, County
Correctional Facilty, County Courouse, County Parkig Garage, Do~town Public
Health Center, Exchange Buidig, First Interstate BUidig, Key Tower, Public Safety
Buidig, Union Ban of Calorn Buidig and Yesler Buidig. Ths includes major

worksites and sites separated by one or more blocks with fewer than 100 employees; but
does not include the Kigdome. Many adult detention and public safety personnel work
varous rotating shs, 24 hours a day, seven days a week.

Most of the buidigs are in the south end of downtown, near transit routes providig
servce to most parts of the region. The area is characteried by ample carool and vanpool
opportties and parkig, lited and metered on-street parkig, abundant commercial

parkig lots and garages, and high parkig costs (over $100.00 plus per month). The Kig
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County parkig garage has 576 spaces with some reserved emloyee parkig. Employee
parkig is at approxitely maket rate for the area. Showers and lockers are available.

Many servces are avaiable nearby includig deparment stores, convenence stores,
restaurants, shoe repai, drgstores, bans, daycare, video stores, dr cleaners, a major

public librar, licensig and governent offces, and other personal servce facilties. Free
transit servce is avaible with the downtown central busiess district.

2. Youth Servces Center - 1211 East Alder Street, Seattle

The Youth Servces C~nter has about 400 afected employees and is located to the south
and east of Seattle's First Hi area. Ths facilty is a youth detention facilty, which is in
operation 24 hours a day, seven days a week. Staf work thee shs daily and rotate days
and hours on a regu basis.

, There are about 260 free parkig spaces for employees and viitors. There is an average of
60 viitors per day, with about 40 spaces alocated for vitors. Some employees arre
early to get a parkig space. Showers and lockers are avaible.-

The tranSi stops closest to the facilty are two blocks away and riders must transfer
downtown to make connections with routes to and from other areas. 4

There are lited personal servces in the vicinty of the Youth Servces Cent,er.

3. Black Rier DDES - 900 Oakesdale Ave SW, Renton

The Count)s Black Rier facity has about 200 afected employees and is located in
southwest Renton. The Deparment of Development and Envionmental Servces are
located there. Black Rier is a remote suburban site with four Metro bus routes from South
and East Kig County that stop with two or thee blocks of the facilty. Free parkig is
plentif with a 4 to 1 parkig space ratio per employee. There are no servces easily

reached by foot in the area. "

The site is located nort of highway 520, with faily easy automobile ac~~~s and visibilty.

Employees frequently need vehicles for site inspectioris, or public hearigs and other
meetings held in the evengs. There are curently 70 field inspection and code enorcement
staff who travel diectly home from their last inspection of the day.

4. Renton Complex - 155 Monroe Ave. NE, Renton

The Renton site has about 300 affected employees and is 10cated southeast of downtown
Renton. It includes Road Servces, Parks shops, the Southeast Public Health Center, and
the Renton District Cours. The closest transit servce is about four blocks away. It
provides servce pririy in the opposite diection of desied travel to and from the site (to

Page 9



13321'1
downtown Seattle in the morng; to Renton in the afernoon). There is abundant free
parkig provided on site. Showers and lockers are available. Employees work several

shs.

Servces located about one-hal to one mie from the site include day care, dr cleang,
video stores, and bans.

5. Cedar His - 16645 - 228th Ave. SE, Maple Valey

The Cedar His site has about 13 5 afected employees and includes the sanar landf and
the alcohol and drg treatment facilty. It is located in a rual area southeast of Seattle.
Employees work several shs. There is no transit servce in the area. There is free
employee parkig at the site. Showers and lockers are available. There are no servces in
the area.

,6. Atlantic Central Base - 1301 Aiort Way S, Seattle

Metro's Atlatic Central Base has about 180 afected transi dision employees and is

located south of downtown Seattle with maor transit access on 4th avenue. 507 Free
parkig spots are avaiable to afected and non-afected employees which includes over 600

transit employees who work multiple shs outside of the CTR afected morng commute
hours. Showers and lockers are avaiable.

There are lited personal servces in the vicinty of Atlantic Central Base.

7. South Base - 11911 E. Margial Way - Tuka

Metro's South Base has about 250 afected transit dision employees and is located nort

of South Center and south of Boeing Field. There are a few bus routes on East Margial
Way that travel near the base. 465 free parkig spots are avaiable to afected and non-
afected employees which includes over 250 transit employees who work multiple shs
outside of the CTR afected morng commute hours.'

There are few personal servces in the vicinty of Atlantic Central Base.

8. Regional Justice Center - 404 4th Avenue N., -Kent

The Kent Regional Justice Center (RJC) has about 500 afected employees and is located in
downtown Kent. The RJC serves as a county corrèctional facilty and provides cour
servces in South Kig County. The RJC is located with 3 blocks of the Kent Transit
Center which provides convenient Metro bus servce to downtown Seattle and south or east
Kig County. 200 free parkig spaces are avaiable to employees.

There are some servces available with 3 blocks of the facilty that includes several bans,
a few restaurants and other commercial servces.
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B. Documentation of compliance with the mandatory CTR program elements:

(1) Employee Transportation Coordinator

There are 50 ETCs in the Countys downtown and outlyig worksies. More ETCs wi
be assigned as needed for CTR imlementation. ETCs cuently provide commuting
inormtion to coworkers and act as liaison to transit agencies and ridematch servces.
The attached ETC job description gies a detailed descrition of the fuction of Kig
County ETCs.

(2) Information Distribution

Several County sites already have Commuter Inormtion Centers and Plexiglas'
inormtion boards, which hold Metro timetables and other transportation brochures.

ETCs dinòute materi to coworkers about the Countys transportation maagement
program includig inormtion from Metro and other servce providers about
alternatives to dre alone commutig. Material are alo dibuted at new einloyee
orientations, along with a presentation from Transportation Plang staf ETCs also
coordiate subsidy disbursements for employees who carool, bicycle and walk to work

on a regu basi.

Transportation fais are held at worksites with high SOY rates, new facilies, parkig

maagement problems or upon request.

(3) Annual Progress Report

Unless otherwse excused from the reporting requiements of the CTR law and
gudelies, an anual report wi be submitted to the appropriate jursdictions. These

reports wi conform to standard inormtion requied to determe progress toward
achievement of the CTR goals.

C. Description of Program Elements

In addition to the mium actions requied under the CTR law, Kig County is commtted
to continue the followig transportation demad ,maagement actions:

· Fuly subsidized transit pass valid on Metro, Community and Pierce Transit for
employees with for leave and insured benefits.

· Fuly subsidized transit passes valid on Kitsap Transit for employee with leave
and insured benefits who reside on the westside of Puget Sound or Vashon Island.
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Kitsap Transitlerr passes wi also be available for eligible employees who wi

be responsible for payig for the Ferr portion of the Kitsap Transitlerr pass.

. $45 vanpools subsidy for employees with leave and insured benefits.

. Commuter Bonus Plus Vouchers ($20) wi be issued to carpoolers, bicyclists and
walkers, who are ful-time employees and located at a worksite outside of the
downtown Seattle area. Eligibilty for the program requires that employees
carpool, bike or walk more than 500/0 of their total workdays and commute miles a

. month.

. Home Free Guarantee rides wi be provided up to eight times a year to employees
who arrive to work by means than driving alone and who have an unexpected
emergency.

'. County transporttion management policies, including:
- Alternative work schedules authonzed by Executive policy (PER-18-1(AEP)) - hei.s
employees meet transit and ride share schedules and avoid peak commute ties by
allowig flex time, comPressed work weeks, and telecommuting, which alows
employees to work at home based on arangements with maagement.. '
- High Occupancy Vehicle Parkig Policy (FES12-4 (AP)) - encourages County
facilties to provide designated parkig spaces for carpools and vanpools.

- Fleet Carools - Executive policy allows employees assigned a vehicle as a par of

their job to carool with other Kig County employees who lie on the route they
usualy take to and from work.

. New employee orientation and promotional events
- commuter inormtion presented at monthy personnel orientations; transportation
fairs held anually at major worksites.

. Bicycle facilties available at major locations

- Secured lockers, covered racks, showers; bicycles available for County business

. Employee transportation sureys

- The County sueys its employees every two years to determe their commuting
habits. Ths practice wi continue. A suey wi be done in fa 1998.

. Transportation Management Program Task Force workig on new incentives

- Kig County, Metro, Communty Transit, and Pierce Transit staffwi continue
workig on proposals for carool parkig, and enhancements to exiing actions.
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. Charges for Parkig

Kig County charges for parkig at its downtown facilties. Over the last few years the
County has raised its parkig rates to reflect market prices in an effort to encourage
employees and others to mae use oftransportation other than drg alone.

VI. Schedule of implementation, assignment of responsibilties, and commitment

to provide appropriate resources.

Kig County wi continue to offer transportation maagement incentives to its employees
in an effort to reduce dre alone commuting by employees at al locations. Prry
responsiòilty for oversight of the CTR plan and program institted by employers in
uncorporated Kig County is the responsibilty of the Kig County Employee
Transportation Program located in the Deparment of Transportation, which may use
approprite procedures to 'contract with another agency or agencies for requied

, admstrative servces.
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